
Women face many unique challenges in the workforce - 
representation in leadership, work-life balance, pay equity, and 
more. We have an EXTRAORDINARY group of women leaders at 
Michigan Works! who are ensuring that women across 
Michigan have the resources, support, and equitable access to 
education, careers, and economic self-sufficiency. The 
perspective, knowledge, and skills that this group of women 
bring to the field of workforce development is immeasurable. 
Every time we meet, I am more and more inspired by Jody, 
Jakki, Terri, Debb, Shelly, Carrie, Kristen, and Marisue. 

Why is it important for Michigan Works! to
have women in leadership positions?Q:

A:
Jennifer Llewellyn 

Director, 
Oakland County
Michigan Works!

CELEBRATING THE WOMEN LEADERS WITHIN 
MICHIGAN’S WORKFORCE DEVELOPMENT

Q:
A:

Throughout your career, have you ever been so discouraged that you
wanted to give up? How would you encourage other women not to give up?

In November 2007, after I gave birth to my daughter, I had to return to work, full- 
time, after 6 weeks of unpaid maternity leave. Placing her in day care with my 3- 
year old son, my husband and I were paying $340 per week in child care costs. 
Most of my female friends were stay-at-home moms, worked part-time, or did not 
work in the summer. And honestly, I was jealous. I had a VERY difficult time 
balancing the demands of a full-time job with two young children. I felt guilty. The 
criticism that comes with putting your kids in daycare is harsh. I wanted a career 
and wanted more time with my babies. It was really difficult to find that balance. 

But, I made the decision early in my career that my husband and kids would always 
come first. If I was going to be successful in my career, I would need to be my 
authentic self, which meant being a mom and wife first, and leader second. I 
prioritize my family and encourage my staff to do the same. My kids are now 19 
and 15. I can count on one hand the number of school and extracurricular events 
that I have missed. Family first. Always. The work will get done another day. 



Be your authentic self. Your colleagues, managers, and staff recognize 
and appreciate authenticity and transparency. It is ok to cry when it is 
hard and it is ok to dance and celebrate when it is great!  

What advice would you give to the next generation of female leaders? Q:
A:

Jennifer Llewellyn 
Director, Oakland County Michigan Works! 

Q:
A:

What do you think is the most significant barrier women in leadership face? 

Honestly, the most significant barrier that women in leadership face is ourselves! 
Our own self-doubt. That little voice that makes us wonder if we deserve a spot 
around the table. Were we too loud? Too aggressive? Too passive? We owe it to 
ourselves to believe that we earned our leadership position and that we deserve to 
be there. 
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Q:
A: Take the risks. Looking back, I often stayed in situations, personally and 

professionally, because they were comfortable. I saw a quote once that 
said "A comfort zone is a beautiful place - but nothing ever grows there." 

What would you tell your 20-something self?

Q:
A: Seize the opportunities. Life is going to present you a ZILLION opportunities. Say yes. 

Raise your hand. Volunteer. Be the one who leads the project. Show up. Even when 
you don't think you have anything to offer, show up anyway. It is ok to have NO idea 
what is next. Just keep seizing the opportunities and before you know it, great things 
will fall into place! 

What advice do you have for young women in high school preparing to
graduate?



Jennifer Llewellyn 
Director, Oakland County Michigan Works! 

Q:
A:

Why is it important to celebrate Women’s History Month?

In elementary school and middle school, I remember learning a lot about men 
and their contributions to government, business, science, etc. Thinking back, 
I think we only learned about a handful of women. The more that we learn
and celebrate the contributions that women have made, the stronger 
message it sends to our young people about the value of women and their 
contributions to society. 
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FINAL WORDS:
There are several women leaders in Workforce Development who continue to 
be mentors and inspiration in my career: Edee Hatter-Williams, Stephanie 
Beckhorn, Janet Bloomfield, Nicole Sherard-Freeman, and Hilarie Chambers. I 
am a better person and a stronger leader because of each of them. 


