
Having women in leadership positions within the Michigan 
Works! system is important because we want our system to 
be representative of today's workforce, which does 
increasingly see more diversity within leadership roles. 
Today's leaders must be increasingly emotionally intelligent to 
lead their organizations and I believe this is an innate strength 
for many women leaders which benefits their teams. 
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A:
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Q:
A:

Throughout your career, have you ever been so discouraged that you
wanted to give up? How would you encourage other women not to give up?

To be honest, I haven't ever felt so discouraged that I wanted to give up. I have 
always been incredibly self-motivated, which I credit to being raised growing up 
to believe that I could achieve anything I put my mind to through hard work and 
not letting barriers get in my way. As a woman leader, I think it's important to 
give back and mentor the next generation of leaders in the workforce and part 
of this is to help other women look internally at their own motivation for 
wanting to achieve their goals and building trust with themselves that they can 
truly do and be anything. 

Q:
A: It's okay to not have your entire life after graduation planned out. There will be

many opportunities ahead of you that will open doors and help you figure out
the direction you want to go. Take those opportunities and know that regardless
of the outcome, they will only help you to grow and become stronger. 

What advice do you have for young women in high school preparing to
graduate?



The most important thing I encourage is to trust and believe in yourself. It can
be really easy to listen to others' opinions but sometimes you need to shut
out the noise and listen to yourself and what makes you happy. Finding a
career that makes you feel fulfilled truly makes all the difference and others
around you will see when this happens. 

What advice would you give to the next generation of female leaders? Q:
A:

Carrie Rosingana
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Q:
A:

What do you think is the most significant barrier women in leadership face? 

There is still an underrepresented number of women leaders in the workforce.
According to a McKinsey & Company Women in the Workplace Report
published in 2022, for every 100 men who are promoted from entry-level roles
to manager positions, only 87 women are promoted, and only 82 women of
color are promoted. There is still so much work to be done to make these
numbers more equitable across industry sectors. 
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Q:
A: I would tell my 20-year old self to remember to enjoy the experiences you're

going to have ahead of you. In my 20's, I would sometimes be so caught up in
trying to figure out what comes next that I didn't fully take advantage of being in
the moment. 

What would you tell your 20-something self?



Carrie Rosingana
CEO, Capital Area Michigan Works! 

Q:
A:

Why is it important to celebrate Women’s History Month?

It's critical that we celebrate Women's History Month because we should
always reflect and recognize the accomplishments of women leaders before
us and celebrate how far we've come. We all have a responsibility to continue
to move forward. 
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Final Words:
I am honored to be the CEO of Capital Area Michigan Works! and will always
be grateful for the strong mentors and friends in my life, including all of my
peers, the Michigan Works! directors, who reinforced that my goals are
achievable and have helped me to overcome moments of my own self-doubt.
We really are all stronger together. 


